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Access to Opportunities

Advance access to opportunity and prosperity for all in Westminster
through diverse housing choices, increased mobility options, safe and
walkable nelghborhoods, and strong social networks.
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Community
Empowerment & Engagement

Enhance the sense of community and connection in Westminster
through engaging methods of communication and dialogue that
improve ibility, in und ding, and encourage
participation in City life.
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Economic Vitality

Promote and support a resilient my that att and insa
diversity of businesses, workers, and industries, expands living wage
Jjobs, and diversifies the City’s tax base
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Resilient Infrastructure

Maintain and invest in resillent infrastructure that creates the highest
return for safety, community connectivity, enjoyment of life and local
economic success.
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Community Health & Safety

Invest in innovative and collaborative approaches to provide a
continuum of services that preserve, promote, and protect the health,
safety, and environment of Westminster.
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Organizational Vitality

Develop and sustain an environment where employees and the
organization are equipped and supported to deliver outstanding
service to everyone in Westminster.
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Community Health & Safety

Invest in innovative and collaborative approaches to provide a
continuum of services that preserve, promote, and protect the health,
safety, and environment of w7t inster.
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Economic Vitality
Promote and support a resilient that and retains a
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Resilient Infrastructure

Maintain and invest in resilient infrastructure that creates the highest
return for safety, community connectivity, enjoyment of life and local
economic success.
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Organizational Vitality

Develop and in an envir where ploy and the
organization are equipped and supported to deliver outstanding
service to everyone in Westmir‘\lzter.
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Strategic Priorities

Economic Vitality
Advance access to opportunity and Prosperity for all in Westminster Promote and t a resilient
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Empowerment & Engagement
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Community Health & Safety Organizational Vitality ‘

Invest in innovative and collaborative approaches to provide a
continuum of services that preserve, promote, and protect the health,
safety, and environment of Westminster.

Develop and sustain an environment where employees and the
organization are equipped and supported to deliver outstanding
service to everyone in Westminster.
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9 Access to Opportunities

Advance access to opportunity and prosperity for all in Waestminster
through diverse housing choices, increased mobility options, safe and

walkable neighborhoods, and strong soclal networks.
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Economic Vitality

Promote and support a resilient economy that attracts and retains a
diversity of businesses, workers, and Industries, expands living wage
jobs, and diversifies the City’s tax base
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TABLEAU A FEUILLES

Super collantes
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