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SYSTEM AND METHOD FOR
EFFICIENT RETENTION OF TEMPORARY SERVICES

BACKGROUND

As wlll be understood by an examlination of the

followling specificatilion, the present disclosure 1s

—

particularly directed towards a system and method for

pre——

efficlently sourcing and recrultlng temporary workers and

connecting those 1ndividuals wilith parties seeking to hire

chose temporary workers, as well as managing the workforce.

The present disclosure may be 1mplemented on a platform with
services accesslble via website, such as on the Windows®
operating system, as well as on the 105™, Android®, and

other, operating systems and applications. The technology

creates a complete system wlthout the need for regular human

pre——

direction. Before a detailed description of the present

—

disclosure 1s provided, a particularized explanation of the

avallable i1industry will be provided next so that the

pre——

advantages and benefits of the present disclosure can be

fully appreclated.

—

The temporary staffing i1ndustry has been virtually

unchanged for over one hundred years. The estimated market

pre——

size for the staffing or temporary worker companles 1n the

United States 1s approximately 200 billion dollars annually,

while globally the estimate 1s over 400 dollars billion. The

—

"1ing 1ndustry consists of everything from local mom—-and-

—

sta

pop operations to publicly traded companies. The large

publicly traded companles are often franchised across the

—

United States, but whatever the size, staffing firms

tyvplcally operate 1n local or regional marketplaces 1n brick

pre—— pre——

and mortar offices. With a few exceptions, staffing firms

generally source talent from local markets to fill positions

for businesses 1n those same markets. The few exceptions
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1nvolve firms working closely with affiliates or other

franchisees 1n other markets.

The general model used by staffing firms throughout the

pre—— pre—— |

world 1nvolves a business (client) contacting the staffing

—

company and requestling a particular type of skills or

worker, whether a receptionist, cook, software engineer,

etc. The staffing company sends out a contract and when a

Dunn & Bradstreet report on the client clears and the client

executes the agreement, the staffing company begins

"orts to find the individual with the skills

—

recrulting e

that the client 1s seeking.

When a worker 1s selected by the client company, the

pre—— pre——

"1ng company ensures that all of the necessary

sta

documentation 1s completed (such as the U.S. Internal

Revenue Service (IRS) W-2 form) and makes the worker an

pre——

employee of the sta

pre——

"1ng company. The staffing company then

dispatches the worker to provide services for the client.

pre——

Tyvplically the staffing company charges the client a mark up

1n the range of 40% to 100% for the services of the

—

employee. During the time of temporary services, the worker

pre——

remalns an emplovee of the sta

pre——

"1ng company. When the time

—

of temporary employment 1s over, the worker remalns an

—

employvee of the sta

—

"1ng company, but ceases To provide

services for the client and can be dispatched to additional

—

clients 1f elilgible.

In the event that the client desires to hire The worker

on a permanent basls, the client typilcally has to pay the

pre—— pre——

"1ng firm approximately 20% to 30% of the employee’s

sta

annual salary to buyout thelr contract. Typically, the

pre——

client and the worker sign contracts wilith the staffing

pre——

company which require the buyout 1f the client hires the

—

individual away from the staffing company.

A staffing company may operate on a number of different

pre——

types of business models 1n addition to the method described

pre——

above. Two maln types of operation by a sta

pre——

"1ng company are

pay-rolling and recruliting, as described next.

_2_
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The pay-rolling model 1s a relationship between the

pre——

client and the staffing company where the client has

ldentified a potential worker and simply uses the staffing

company to pavroll that worker. The worker becomes an

pre——

employvee of the sta

pre——

"1ng company, but provides services

directly to the client. The rates for pay-rolling are

pre—— pre——

cyplcally lower than 1f the staffing company recrulted the

pre—— pre——

Wworker as less e

"ort 1s requlred by the staffing company 1n

—

order to locate the worker. The sta

T1ng company 1s simply

responsible for paving the worker and handling the varilous

detalls. Typilcally, rates for pay-rolling range from 20% to

30% of the i1individual’s salary. These rates 1nclude pavyroll

taxes, unemplovyvment taxes, state and federal taxes, on-

—

boarding ad, off-boarding costs, and the staffing companvy’s

profit.

The recruiting model 1s the where the hiring client

needs a worker but does not have anyone 1n mind, so the

— —

"ort to recruit and find the

staffing company makes the e

qualified person for the hiring client. Normal recruiting

rates are significantly higher than with pay-rolling, often

ranging from 40%-100% of the emplovee’s salary, dependling on

“he 1ndustry, the Job description, the difficulty finding a

—

candldate, and the worker’s compensation code of the job the

worker 1s expected to perform. Typically, the staffing

company begins searching for an 1ndividual once a request 1s

made by a company, and takes a very expensive, hands-on

pre——

process, where the staffing company acts as an 1ntermedliary

and connector between the client and the potential employee.

The staffing company goes through the hiring process,

tyvplically having potential employees go through an

—

application and 1nterviliew process where the staffing company

performs personal 1nterviews and attempts to find

appropriate employees. Then, when there is an opportunity,

pre——

emplovees are contacted by the staffing company and the

company sends the worker that 1t believes 1s best sulted to

the position described by the client. The client typically

_3_
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has little say about who 1s sent to work,

f11]

request 1s made to

request 1s made to quickly

to 48 hours for the sta

—

_:_i

a posilition quickly.

11 a position,

"1ng company to

PCT/US2020/060764

especlally when a

Even when a

1t may take 24

—

find a worker for

the client. Thilis process 1s expenslive and tlme-—-consumilng.

When the client 1s a new client of

can be more expensive and

—

—

the sta

Clme consumlng as

Che

"1ng company 1t

pre——

staffing

company tvpilcally has a silmilar i1nterview and background

check process to clear new clients.

The 1ndividuals who are employed by a sta

are the workers.

pre——

staffing company,

hours Tthat the worker has worked.

—

"1ng company

The workers are typlcally pald by the

which then 1nvoilices tThe client for the

The terms of

—

service

contract which a worker typlcally signs outlines that the

worker may not seek or accept employment

wlth any particular client unless a roll over

for up to one year

fee 1s paid by

the client. Clients typilically sign simlilar contracts for the

services they are asking the sta

These contracts reguilre

1ndividual worker

include a buyout clause wil

"he clilent

Ch

—

"he de

for Tthe client busiliness.

CO agree

pre——

—alls o1

requlrements for the client to hire the sta

emplovee.

L O

Che

"1ng company to provide.

"he roll over

fee 1n the event they choose to permanently hlre an

The contracts

fees and

"1ng company’s

Typically the buyout clause requlres a payment from 20%

to 30% of the i1ndividual worker’s annual salary. This fee 1s

pald directly to the sta

pre——

"1ng company 1n order to release

that worker from theilir employee contract with the company.

The contract with the sta

pre——

"1ng company glives the sta

pre——

T 1ng

company complete control over the relationship between the

hiring client and the employvee.

pre——

the typical sta

"1ng company makes 1ts pro:

This 1s necessary because

"1t on the markup

between from the salary paid to the employee and the amount

rald by the clien

Wt

L O

Che

In contrast to state ot

Sla

—

pre——

"1lng company.

the 1ndustry described above,

pre——

the present disclosure provides a national platform for

_4_
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sourcing and recrulting 1ndividuals for work, which, through

centralization and automation, facilitates the hiring of

pre——
p—

temporary emplovees to cllents at near cost pricing. The

—

features and advantages of the present disclosure will be

set forth 1n the description that follows, and 1n part will

be apparent from the description, or may be learned by the

pre——

practice of the disclosure without undue experimentation.

pre——

The features and advantages of the disclosure may be

—

realized and obtalned by means of the practices and

comblnations particularly pointed out herein.

SUMMARY OF THE DISCLOSURE

—

A purpose of the instant disclosure 1s to create a

system and method which 1s a national platform for sourcing

and recrulting 1ndividuals for temporary work. The system

includes full native 10S and Androild applications along with

d

complete webslte, such as on a platform using the Windows®

operatling system, and the services can be accessed on all

such, and other, platforms.

BRIEF DESCRIPTION OF THE DRAWINGS

B

FIG. 1 shows the operation of a typlcal temporary

staffing service.

pre——

FIG. 2 shows the operation of a method for the

efficient retention of temporary services as shown 1n one
embodiment of the instant disclosure, showing the operation
of the company operatling the systemn.

pre——

FIG. 3 shows one example of a pricing model of the

—

instant disclosure, showing the cash flow of the 1nstant

pre——

disclosure 1n the subscription fee rather than i1n large

markups on employee salariles.

pre—— pre——
p— p—

FIG. 4 shows the operation of one embodiment of a

—

method for the efficient retention of temporary services

pre——

from the side of the temporary employees.

_5_
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—

FIG. 5 shows one embodiment of a system for the

pre—— pre——

efficient retention of temporary services, showlng the

—

client side and emplovee side and functions of each.

—

FIG. © shows one embodiment of a system for the

— —

efficient retention of temporary services, showlng the

pre——

client side and emplovee sides of the platform as well as

pre——

"1ng company and finance

the 1nterfaces with the sta

company.

DETAILED DESCRIPTION

pre——

For the purposes of promotling an understanding of the

princlples 1n accordance with this disclosure, reference

pre——

wlll now be made to 1llustrative embodiments of the

invention. It will nevertheless be understood that no

— —

limitation of the scope of the disclosure 1s thereby

pre——
p—

intended. Any alterations and further modifications of the

1nventive features 1llustrated herein, and any additional

— —

appllications of the principles of the disclosure as

11llustrated herein, which would normally occur to one

skilled 1n the relevant art and having possession of this

disclosure, are to be consilidered wilthin the scope of the

disclosure claimed.

Before the devices, systems, processes and methods will

be disclosed and described, 1t 1s to be understood that this

disclosure 1s not limlited to the particular configurations,

process steps, and materials disclosed herein, as such

conflgurations, process steps, and materilals may vary

somewhat. It 1s also to be understood that the terminology

—

employed hereln 1s used for the purpose of describing

particular 1llustrative embodiments only and 1s not i1ntended

pre——

to be limiting since the scope of the disclosure willl be

B

limited only by the appended claims and equilvalents thereof.

In describing and clalming the subject matter of the

disclosure, the followiling terminology will be used 1n

accordance with Tthe definitions set out below.
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It must be noted that, as used 1n this specification

A\ {4 A\ {4

a’, an’”, and

and the appended claims, the singular forms

“the” 1include plural referents unless the context clearly

dictates otherwise. As used herein, the terms “comprising,”

{4 A\

“1ncluding, containing,” Y“characterized by,” “having” and

—

grammatical equivalents thereof are i1nclusive or open—-ended

cerms Tthat do not exclude additional, unrecited elements or

method steps.

pre——

The system and method disclosed hereilin more effectively

—

and efficiently connects temporary workers to the companies

pre——

lookling to hire them, allowing a staffing company to charge

rates similar to pay-rollling when recrulting employees. In

addition, since the service becomes the product rather than

pre——

the workers, the 1nstant disclosure allows the sta

"1ng
company to ellminate buyout clauses entirely. The system and

method create a nationwide marketplace which allows the

pre——

staffing company to make money through a subscription

—

service. This a radical i1mprovement over the status quo for

pre——

temporary staffing services currently belng provided on the

market.

The system and method disclosed herein will be

—

disclosed as compared to the typical staffing services

business model shown in FIG. 1. In a typlcal temporary

—

staffing i1industry a client company 101 signs an exclusive

pre——

contract 102 with the staffing company 103. The staffing

pre——

company 103 goes through the process 110 of obtaining

temporary emplovees for the client company 101. In a typical

pre——

staffing company, that process 1ncludes posting jJobs 111,

screening candildates 112, and choosing the top 3-5

candldates for the company 113. At thils point, the client

company may choose an applicant from the top 3-5 selected by

the staffing company and scheduling an interview 114. After

conducting an 1nterview process, The client company selects

a candidate 115. It should be noted that the staffing

company owns all applications and resumes, and generally

presents only top few candidates to the client company.

_'7_
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company performs a final background check 116, and the

appllicant starts work 117. At this poilnt, the applicant 1s

an employee of the staffing company, and submits his/her

hours to The sta

pre——

"1ng company 104, which pays the employee’s

salary 105. The staffing company 103 submits an 1nvoilce 106

L O

which provides general operating 1ncome for the sta

company.

CLerms.

emplovee

che client 101, marking up the charge by a percentage

pre——

T 1ng

—

The 1nvoicing of the client 1s generally by 30 day

For example, the staffing company may pay the

pr— |}

fifteen dollars per hour, while charging the client

company thirty dollars per hour. The payment 107 from the

client to the staffing company 1s the first time the

sta

markup provides the sta

—

"1ng

lncome.

company recelves 1ncome under this model. The

pre——

1ng company with 1ts operating

B

This markup may be up to 100%, or more, markup of

the pay given to the emplovee.

company 1is the payment of a roll over/buy out or a direct

hire fee.
108,
staffing

Another source of 1ncome for the typlcal sta

— —
e

T 1ng

pre——

pre——

f a client chooses to direct hilire an applicant

rather than having the applicant work through the

company, a fee 1s charged to the client. Thilis fee

—

may be as large as 20% of the annual salary of the worker or

tvplically up to US$12,000 1n the United States. In other

cases, a

client may choose hire a temporary worker after the

worker has been with them for a period of time 109. In this

case, 1t

S1gni:

1s typlcal to charge a reduced, but stil]

"1cant fee to the company desiring to hilre the

temporary employee. It should be noted that i1n the typical

sta

pre——

"1ng company, the employees si1gn a contract which

requlres a company that wlshes to hire them from the

sta

sta

—

pre——

resuies,

"1ng company pay a significant buy-out fee, and the

pre——

"1ng company keeps possession of all applications and

which it can use to fulfill future assignments. The

client may not ever see the resumes and applications bevond
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the top few determined to be the best by the staffing

In contrast to the model represented 1n FIG. 1,

appllcant has developed a novel approach to solving the

—

problem of temporary workers,

centralized subscription model. The majority of

pre——

companlies operate on a de—-centralized model, me

locale has 1ts own business,

117

complete overhead as other businesses. By utili]

which 1s a web-based

pre——

staffing

aning every

"rastructure and staff with

zlng a web-

based centralized subscription model as disclosed herein, a

pre—— pre——

staffing company can o

pre——

platform as a service, eliminating many of the

traditionally assoclated with

providing a novel approach to

—

maln source of 1ncome for the

—

subscription fee. The present

pre——

novel 1n the sta

— —

approach to offer sta

web platform.

"1ng 1ndustry,

—

a sta

T1ng Servic

pre——

temporary sta

—

sta

"1ng company

disclosure set fo

"er a subscription to a web-based

COSTS

e and

"1ng where the

1s a

rth herein 1s

and requlires a novel

"1ng services as a subscriliptilion-based

Applicant has developed a platform for sourcing and

recrulting 1ndividuals for work. In one 1llustr

atlve

embodiment thilis platform 1s accesslble vlia a webslte and via

10S and Android applications.

This platform allows

businesses to make postings searching for tempo

rary workers.

FEvery worker on the platform can then see the available

temporary positions. In one illustrative embodiment, the

platform includes an option which allows the workers to set

a dlstance they are willing to travel using location-based

services on thelr phone, and the platform then

Jjobs based on proximity to the worker. FIG. 2 r

—

SOorts the

epresents one

11llustrative embodiment of how a platform for sourcing and

pre——

recrulting 1ndividuals for work operates with the client

—

companles and the sta

—

In the embodiment of FIG.

"1ng company.

2, the cllient company 201

signs a membershlp agreement 202 and pays a monthly

membership fee 203 to the sta

pre——

"1ng company 204.

_9_
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11llustrative embodiment,

source of 1ncome for Tthe sta

hiring 210 1s different from the standard sta

pre—— pre——

PCT/US2020/060764

the membership fee 1s the mailn

pre——

"1ng company. The process for

—

"1ng company

1n that the client 201 posts a job 211 on the platform. Each

1ndividual worker on the plat:

"orm can see the job posting

made by the client company and may search the job postings

made by varilous clien

C companlies

chrough a search engiline

provided on the platform. In one embodiment, workers who are

—

members of the platform may apply for jJobs and be considered

Lo

f1ll those positions by the client companies. In one

embodiment, the software from the platform may screen the

candidates 212 and recommend the top 3-5 candidates to the

client 213. In one 1llustrative embodiment, the staffing

company may rank the top 3 candildates as “Recommended,” %“2,7”

and “3,” respectilively 1n order o:
the client has access tTo 1n:

the plat:

"ormation about all members of

pre——

- recommendation. However,

pre——
—

“orm who choose to apply to a given position, and

subsequently chooses the applicant or applicants to

interview.

In one representative embodiment, the client may

schedule an interview 214 with a given worker. In one

representative embodiment, the platform may provide a

connection

for the candidate and the client business to set

up an 1nterview and to privately video conference or call to

pre——

perform an 1nterview. Once the i1nterview (1f desired) 1s

completed, the client selects an applilicant to fill the

temporary position 215. It will

standard sta

pre——

be noted that unlike a

"1ng company, 1n the i1nstant disclosure, while

the staffing company may recommend the top 3-5 applicants to

the client,

pre——

all the resumes and applications submitted for

the particular jJobs are provided to the client company,

which may choose to 1nterview an applicant other than the

top 3-5 candidates provided by the sta

another 1llustrative embodiment

4

pre——

"1ng company. In

the client company may

choose to make a hiring decision based only upon the

1in

formation provided by the sta

_10_
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avallable candidates. After an applicant 1s selected by the

client, the staffing company may perform a final background

check 2Z216.

Sti1ll referring to FIG.

2, after an applicant 1s

chosen, the employee begins work 217. The employee submits

their hours 204 to the staffing company 203,

which submits

the hours 2060 to a finance company 207. The finance company

207 pays the emplovyee 208 and bills the client company 209,

agaln denerally 1n 30 day terms,

the client may be 1nvolced 1n

one 1llustrative embodiment,

though 1n other embodiments

terms of different period. In

the finance company may be a

third-party flnance company that provides payroll services.

pre——

be a division of the sta

pre——

specifically provide payroll

11llustrative embodiment, the

the standard employment cost,

charges to the client company wilithout adding any pro:

which provides a much smaller

pre——

general temporary sta

—

source of 1ncome from the mar

pr—— |} pr——

who 1s pald fifteen dollars p

only seventeen dollars and seventy cents

1n the United States using th

pre——

-1ng company,

services. In vet a

taxes, 1nsurance,

"1ng company designated to

further

In another 1llustrative embodiment, the finance company may

finance company charges only
and similar

1t,

pre——

mark—-up than 1n the case of a

k—-up. For example,

er hour may cost the clien

(US$17.70)

—

e system of the i1nstant

which derives a major

an emplovee

Wt

per hour

disclosure, 1nstead of the up to thirty dollars per hour 1t

—

may cost from a sta

forth 1n FIG. 1. The client company pays the sta

pre——

"1ng

"1ng company operating on the model set

company 220 for the emplovyee’s salary plus the much smaller

mark up for taxes and other employment costs.

pre——

11llustrative embodiment of the 1nstant disclosure,

— —

source of 1ncome for the sta

membership fee 203 paid by the client company.

Another 1llustrative emb

disclosure 1nvolves the situa

—

In one

odiment of the 1nstant

C10n where a clien

Wt

wWdll

LS

the only

T1ng company 1s the monthly

L O

directly hire 221 or roll over 222 an employee and begin

emploving that employee directly rather than through the

_11_
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staffing company. In the standard staffing company model

represented 1n FIG. 1, the emplovees are the resource the

—

staffing company uses to make money, and as such the

—

staffing company charges a large buyout fee to a company

deslring to hire the employees directly. However, a company

—

using the model of the 1nstant disclosure, as represented 1n

FIG. 2, has the monthly membership fees 203 as 1ts mailn

pre——

source of 1ncome. As such, a company using the instant

disclosure can charge no additional fee to a client desiring

to directly hire an employee.

pre——

One representative embodiment of a method for the

pre—— pre——

efficient retention of temporary services advantageously

—

provides a lower recrulting rate, with a mark up of only 19-

pre——

28%, 1n contrast to the standard staffing model which has

mark ups for recruiting of 45-100%. In accordance with the

instant disclosure, a pay-roll rate would be a simillar 19-

pre——

28% markup, 1n contrast to the pav-roll rate for a standard

—

"1ng company may be 1n the neighborhood of 20-45%. Thus,

—

sta

a company utililizing the 1nstant disclosure can charge lower

pre——

rates because the company’s malin source of 1ncome 1s from

—

the membership fees pald to access the employees of the

pre——

staffing company. As such, the stated method for the

— —

efficient retention of temporary services can dlspense wilith

the usual vearly contract for both emplovees and client

businesses, as well as ellminate expensive buyout clauses,

— —

1n favor of a specific monthly or vearly fee for access to

pre——

the employees of the company.

— —

In one 1llustrative embodiment of the system for

pre—— pre——

efficient retention of temporary services, the system 1s

—

offered as a software as a service model, wherein the

— —

temporary staffing company offers a monthly plan with an

pre——
—

optilon to prepay annually and receilive a free month of

service, fTor businesses. In one 1llustrative embodiment the

service 1s free to jJoln for 1ndilividual workers. FIG. 3

B

shows a pricing model which 1s present 1n one embodiment of

the 1nstant disclosure. In this embodiment, there 1s a
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single set-up fee which 1s paid when the client busiliness

signs up for the services. In one 1llustrative embodiment,

the subscribing client busliness galns access to benefits

which may 1nclude, but are not necessarily limlited to: pay-

roll rates for recruilited positions, no contracts, no buyout

clause, free unlimited job postings, and an alumni program.

—

In one 1llustrative embodiment of the present

disclosure, the platform has two sides, a recruiting side
and a business side. The recruiting side allows potential
workers to download the applilication and reviliew avallable

work opportunities. The business side allows businesses to

sign up for the subscription service, post avallable

position, recelve applilications from workers, and evaluate

and choose the best candidate for the job. Both sides use

only technology without 1nvolvement from staff at the

—

temporary staffing agency. This allows a far less expensive

sign up and recrultment process than that of the traditional

—

temporary staffing 1ndustry, where there 1s typically a very

pre——

hands—-on approach. In the traditional staffing 1ndustry, the

pre——

sta

"1ng company bedglns searching for an 1ndividual once a

request 1s made and acts as the i1ntermedilary and connection

between the requesting hiring client and the employee,

whereas the i1nstant disclosure allows the client company to

examlne a worker’s credentials and choose which emplovee toO

pre——

request from the staffing company, allowlng the client to

—

hire an employee from the staffing company without pavying an

expensive buyout.

—

In one 1llustrative embodiment of the method, the

pre——

client company pays a subscription fee based on the hours

worked by temporary emplovees hired on the platform. A

typlcal subscription plan for the client company will be

pre—— pre——

based upon the number of hours temporary workers work for

the client, but other subscription models may be conceived

pre—— pre——

of which would be within the 1ntent of this disclosure. AsS

the staffing company may have a nationwlde marketplace and a

centralized model, the subscription fee serves as the mailn
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—

source of revenue, not the markup on the emplovees

themselves. The staffing company provides the clients wilith a

—

searchable list of available emplovees, and the client

communilicates directly with the potential employee. The

platform allows clients to post i1nformation on Job openings,

as well as allowing employees to post 1nformation on theilr

credentials and 1nformation about themselves. The clients

themselves make the decision on which temporary worker works

for them. The platform communilicates the employees’

credentlals to the client companles, allowing them to make

informed decisions about which temporary worker to hire.

In one 1llustrative embodliment, the client can view the

potential workers’ social medilia, resume, ratings and

reviews, and any other information that the employee wants

to convey to the potential hiring client. This allows the

client to make the best decilsion 1n choosing the right

candidate. In one 1llustratilive embodiment, the platform has

a system that allows client companles to rate potential

workers and provide 1nformation on thelr experience with a

particular worker. Similarly, another 1llustrative

embodiment provides an opportunity for an emplovee tO

provide a ratilng on client companles with which they have

worked.

On the worker side, represented in FIG. 4, a worker may

—

download an app 401 which 1s provided by the staffing

company 402. The worker then signs up for the service and

creates a username and password. The application prompts the

user to submit personal 1nformation 403 relevant to

employment and create a profile 404, which 1ncludes entering

a resume, entering 1nformation about their skills, and

providling any other pertinent information that the worker

would like employers to read. This i1nformation 1s provided

to the staffing company 405, and the worker can then search

Jobs 406. There 1s no contract requilired for the worker other

pre——

than agreelng to the terms of service reglstered on the

—

webslte. If the worker sees a jJob that the worker wants,
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they can apply 407 for the jJob from either the mobile app,

pre—— pre——

or dilrectly from the webslite of the sta

"1ng company.

Still referring to FIG. 4, once a worker submits an

application for a jJob, the client company that posted the

Job 1s 1mmediately notified. After applying for a job, the

worker’s profile 1s accessilible to the client company, which

—

can review the profile, LinkedIn® page, and resume of the

workers that have applied for a jJob posted by the clilient

pre——
p—

company. The client company also has the option of

requesting a video conference/interview with a worker via

the staffing companvy’s platform, which may take place on a

pre——

variety of platforms, such as mobile devices and on the

—

webslte 1tself. The client company may also choose to forego

an 1nterview and make a hiring decision solely based on an

—

applicant’s profile. If the client company 407 decides not

to hlire the worker, the worker can return to searching jobs

406. The worker may apply to many jobs simultaneously, and

—
e

may even work more than one jJjob simultaneously, 1f

clrcumstances allow.

In one 1llustrative embodiment, each client company may

create 1ts own profile. This allows the workers to examine

—

the profile of a clilient company before deciding whether to

apply for a job posted by that particular client company. In

another embodiment, a worker’s profile may gilve a client
company access to the worker’s background checks, motor

vehicle reports, soclal media accounts, and any other

information about the worker which could be relevant to a

client company’s hiring that worker.

Contilnulng to refer to FIG. 4, once a client company

decldes to hire an applicant, the worker returns to the

pre——

platform 408 and completes a detalled application for

—

employment 409, 1f the worker has not already done so for

previous jobs. This application which includes proving

eliglbility to work. In addition, any background screen

requlred by the emplover 1s performed. Typlically these

requlrements are fulfilled with the first jJob the worker 1is
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O

the worker may begin working
the requlrements are not success:

may have di

“ered.

—

—

embodlment,

pre——

"erent solutions.

for the client company 410.

In one

PCT/US2020/060764

f these requirements are successfully met, then

B

‘ully met, then the worker

11llustrative

1f the worker was able to prove eligibility to

work but could not pass the background check, then the

worker may return to searchilng
a background check.
eligibility to work, however,
the worker may not longer be a part of the sta
plat:

agaln search

pre——

1n one

for jobs that do not redquire

f the worker could not prove

11llustrative embodiment

pre—— pre——

"1ng company

"orm. Upon completing the temporary jJob, the worker mavy

embodlment,

working at one Job and may work at several Jobs at once, 1f

for another 7job.

In one

11llustrative

the worker may contilnue to search for jJobs while

—
o

approprilate.
In one 1llustrative embodiment, workers are hired to
the staffing company and may then work at multiliple different

employment opportunilities posted by cllient companies on the

plat

form. The workers receive checks

for any and all jobs

pre——

worked during the particular pay period, regardless of how

many di

th

Wl

—

In one

111lustra

C1ve embodlmen

it 4

"erent locations or companlies they may have worked

che required paperwork

1s provided to the worker by a separate company hired by the

sta

—

In one

disclosure,

pre——

"1ng company to handle pay-roll.

—

11llustrative embodiment of the 1nstant

there 1s a Master Subscription Agreement and

Terms of Service that client companies agree to upon signing

up. Once the client has completed a profile and 1ncluding

payment 1nfo

rmation for the subscription fees, a separate

contract 1s provided

client must complete

—

from the pavroll provider, which the

for future jJob postings, such as IRS

Form W-2 workers/employees in the United States. In one

11llustrative embodiment,

company which provilides pavroll services between the client

company and the temporary emplovee.
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As the main product 1s the subscription and the

information about emplovees, the staffing company need not

bind workers or client companies to lengthy contracts, and

—

need not have an expensive buyout clause. Thilis allows for a

far more flexilible and workable relationship than the model

represented 1n FIG. 1. Thilis flexible relatlonshilp 1s made

pre—— pre——

posslble by the centralized nature of the model of the

pre——

present disclosure and the use of technology. The system and

method of the present disclosure transforms the product from
the worker to the subscription, meaning that the company

must have a Jgreater reach which can only be accomplished

wlth a centralized platform technology. This technology

allows for a much smaller staff at the staffing agency, and

—

allows the staffing company to survive on smaller margins

pre——

and a different business model.

As with other businesses, the markup on the product 1s

based on what the market will bear. Facillitating the hiring

—

of temporary workers to clients at near cost pricing for a

nominal monthly fee 1s a new approach to the problem present

pre——

1n the marketplace. In order to operate effectively this

way, the staffing company must have national reach using

cechnology with features such as location-based services.

—

The current staffing i1ndustry model, represented in FIG. 1,

1s a de-centralized model, meaning every locale has 1ts own

pr

business, 1nfrastructure and sta wlth complete overhead as

—

other busilnesses. The system and method of the i1nstant

disclosure creates a subscription model which 1s a web based

pre——

centrallized model. As such, the staffing company can cover

an entlre country, or other jurisdiction, wilithout having to

have physical presence 1n each local market. For a

—

traditional sta

"1ng company using the prilior model

represented 1n FIG. 1 to change to this model would reqguire
that 1t decrease 1ts marglns dramatically and undergo a

complete buslness model change, while 1ncorporatling new

technology simllar to the platform described 1n the i1nstant
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1nvention, which the typical staffing company does not
possess.
In one 1llustrative embodiment, tThe 1nstant disclosure

may comprilise one Oor more computer servers, such as operating

together as 1n a server farm.

In one embodiment, the one or

more servers comprilise a non—-transitory computer storage

medium contalning 1n memory a program which, when executed

cause the system to perform the actions listed above. As

wlll be appreciated by those

skilled 1n the art, the

—

configuration and programming of the one or more computer

servers can be readilly arrived at using the present

pre——

disclosure to most e

method of this disclosure.

"1clently carry out the system and

Such programming will 1nclude

the 1nstructions stored 1n the computer medium which causes

the computer medilum to run and operate a system and method

—

for the efficient retention of temporary services.
In one embodlment a system for facililitating the
efficient hiring of temporary workers may 1nclude a fee

pre——

based subscription service accesslble to buslnesses for

hiring temporary emplovees.

pre—— pre——

1s offered by a sta

In one embodiment this service

pre——

"1ng company which charges a monthly fee

for access to the service. In one embodliment this service

may comprilse 1nstructions stored on an server or server farm

as known 1n the art, comprising a web based platform

accesslble to other computers which can access the server,

as known 1n the art. In one embodiment the service and

platform may be accessible via a webpage malntalned by the

—

sta

"1ng company. In another embodiment, a user desiring to

access the service may download an app through which they

user may access the service.

In another embodiment access

may be through both an app and a website. While certailn

methods for accessing the platform have been recited, 1t

wlill be appreciated that i1in some embodiments, other means

for accessing the platform by a user may be devised and used

pre——

wlithout departing form the intent of the instant disclosure.
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pre—— pre——

platform 1s offered by sta

In one exemplary embodiment shown 1n FIG. 5, the

"1ng company and comprilses an

employee side 550 and a client side 560. In one embodiment,

an 1ndividual searching for temporary employment

accesses the emplovyee side 510, which 1ncludes a

001

pre——

meqalils LOr d

potential temporary emplovee to create a unique profile 503.

password, and can create a profile 503 which may

information relevant to employment, such as work

In one embodiment the user creates a unigque logilin ID and

contalin

experlience,

skills, education, and any other pertinent information which

—

the potentlal temporary employee would like to enter for

potential employers to read. In another embodiment the user

may access his/her unigque profile through other means known

1n the art such as blometrics or a unlgque assoclation to a

partlicular device.

St1ll referring to a user’s profile 503, 1n

one

embodiment the user may also be prompted to provide relevant

—

certifications and letters of recommendation. In

another

embodiment, previous employers who are clients o1

pre——

staffing company may be given the opportunity to

—

individual and such reviews may be a part of the

- The

review the

individual’s profile. In one embodliment, the pro

"1le may

include links to the potential temporary emplovee’s socilal

medla pages, which may be provided by the employee or by the

pre——

sta

"1ng company. In one 1llustratilive embodlment, there 1s

no charge to set up a profile on the employee side of the

platform. In another 1llustrative embodiment, the

individuals must agree to standard terms and condilitions of

—

pre——
—

the operation of the website 1n order to set up a profile.

platform allows a client company 502 to create a

In one exemplary embodiment, the client side 560 of the

JOob posting

504, describing a temporary posilition which 1t needs filled,

which may 1nclude describing educational requirements,

skills regquirements, or requlrements for a background check.

This job listing may be comblned with job listings from

other clilient companilies 505 to form a searchable database of
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—

Jjobs 500 availlable on the employee side of the platform,

which an 1ndividual emplovee 501 may search 1n order to find

—

temporary Job positions to apply for.

Tn one i1llustrative

embodiment, the emplovee may request alerts when jobs

pre——

—
o

fulfilling certain criteria are posted. These criterilia may

include location, area of expertise, jJob redgquilirements, pay,

pre——

or any other types of criterila which a jJob-seeker might

desire.

means for the emplovee to apply for a

In one embodlment the employee side 550 also has a

Jjob. In one

embodiment, thils may be as simple as clicking a button

entitled apply on a specific job listing, or 1t may 1nvolve

additional steps requesting confirmation. A particular job

listing may also contain a link to a profile 508 created by

the client company to give i1nformation to potential

employees about the company. In one embodiment, this profile

pre——

may be viewed by employees 501 even 1f thevy are not applying

company 502.

wlll be blocked 507 from accessing an

unless the emplovee has applied for a

for a particular jJob 1n order to learn about a glven client

In one 1llustrative embodiment, a client employer 502

employee’s profile 503

jJjob 504 with that

—

particular employver 502. Before an emplovee has applied for

a Temporary position, the emplovee’s profile information 503

wlll not be accessible to the client company 502 and will

not be visible on the client side 560

pre——

of the platform.

Access may be blocked 507 simply by not beling availlable for

a potential employer to view. However, once an employee

applies for a temporary position 504,

information 503 will be accessible to

the employee’s profile

the potentilal emplovyer

502 and no longer blocked 507. After the client company

reviews an employee, In one embodiment the client company

002 may then request a meeting on the

conferencing/interview system 509, which may be a part of

platform’s video

the app and/or accessible on the website.
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FIG. 6 shows an additional i1llustrative embodiment of

B

the platform which may be used once an employee 1s hired.

FIG. 6 shows the emplovee side 650 and client side 660, but

also 1ncludes the portion of the platform dedicated to the

pre——

staffing company 670 and flnance company 680. In one

embodiment, the platform has an i1nterface 605 to allow the

pre——

staffing company 603 to request i1nformation from the

employvee 601. This 1nformation may 1nclude both employment

information 606, which may 1nclude information for a pre-

employment and background check, employment eligibility

information, and whatever other i1nformation 1s needed to

finallze a formal employment contract 008, which 1s then

pre——

entered 1nto by the employvee and the staffing company.

St1ll referring to FIG. 6, 1n one 1llustrative

embodiment financilial i1nformation 1s entered by the employee

—

001l and accessible to the sta

"1ng company ©03. This

pre——

financial 1nformation may 1nclude banking information for

direct deposit, tax i1information, and all other information

regqulred to process a paycheck to the employee. In one

embodiment, the final employment contract 008 1s between the

—

staffing company 603 and the employee 601, but the tax

information 607 and the 1nformation necessary for processing

the employee’s salary 607 will be provided to the finance

company 60604. The final employment i1information 606 and the

financial 1Information 607 1s only reguested from the

employee once the employee 1s hilired on to a temporary

position, and 1n one embodiment thils 1nformation may be

pre——

stored 1n a database by the staffing company 603 after an

— —
o

employee flnishes a particular job for future use 1f an

emplovee applies for another temporary position. In one

embodlment, the platform may also 1nclude an area on the

site 609 accesslible to both the finance company 604 and the

employees 601 to provide 1nformation to the emplovee 601

related to financial and employment 1ssues which may

include, but are not limited to employment, tax, and salary

information.
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The 1nformation and support about filinancial and

employment 1ssues may be provided by a finance company 604,

which handles the employment and payment 1ssues. In one

embodiment this finance company may be a thilird-party company

hired by the sta

employment 1ssues. In one embodlment the finance company may

pre——
p—

"1ng company to take care of financial and

pre——

provide 1nformation 009 may be on a separate platform and

website which 1s operated by the finance company. In another

embodiment, the platform may i1nclude this area even though

the finance company 1s a separate company, and the platform

may 1nclude financial tools for the finance company to

perform payroll operations. In another 1llustrative
embodiment, the finance company ©04 may be the staffing
company 003 or a division of the staffing company. If the

finance company 604 1s a division of the staffing company

003 or 1s the same company, the area to provide support and

information on financial and employment 1ssues 0609 be

provided eilither on the same platform or on a separate

platform.

In one 1llustrative embodiment, the platform may also

provide an 1nterface 610 accessible to both the finance

company and the client companles, wherein the finance

company provilides periodlc 1nvolces to the client companies

—

602 for the salary of each 1ndividual employee 0601. The

charge from the finance company to the client company may

—

include a small markup to reflect the costs of employment.

In an additional 1llustrative embodiment, the platform may

provide an i1nterface ©ll accessible to both the client

— —

"1ng

company and the staffing company whereby the sta

company can provide an 1nvolce to the clilent company

—

reflecting the cost of a subscription to the platform. In

—

one embodliment, thilis cost 1s based on the number of hours

worked by all temporary employees employed by the client

company.

It will be appreciated that 1n one 1llustrative

embodiment the terms “employee,” “temporary employee,” and
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“potentlal temporary employee” may be used to refer to a

pre——

person who has already been hired by the staffing company

for a position and who 1s searching for an additional

temporary position after a position has ended or to add an

additional temporary position to an already existing

—

position. In such a case, the steps of performing a

background check or proving eligibility to work, along with

many other pre-employment steps may already have taken

—

place, as the emplovee 1s an emplovee of the sta

—

"1ng

company. In such a case, such steps do not need to be

performed agaln, though 1n one embodiment a client may

regquest an addilitional, or more 1n depth, background check.

In another embodiment, the “emplovee,” “temporary employee,”

or “potential temporary employee” may be a person who has

pre——

never before held a position with the staffing company, and

so the full pre-employment screening must take place upon

their hilire for a temporary position.

In one 1llustrative embodliment, limited access to

emplovee profiles may be provided to client companlies prior

to an emplovee applying for a Job position with the company,

while full access to the employee's profile 1s only Jgranted

CO a client company once the emplovee has applied for a

position with the client company.

In the foregoing Detailled Description, various features

—

of the disclosure are grouped together 1n a single

pre——

embodliment for the purpose of streamlining the disclosure.

pre——

This method of disclosure 1s not to be interpreted as

reflecting an intention that the clalmed disclosure requires

more features than are expressly recited 1n each claim.

Rather, as the followlng clailms reflect, 1nventive aspects

—

lie 1n less than all features of any single foregolng

disclosed embodiment. Thus, the following clailms are hereby

incorporated i1nto this Detailed Description by this

reference, with each clalm standlng on 1ts own as a separate

pre——

embodiment of the disclosure.
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pre——

It 1s to be understood that the above-described

pre——
p—

arrangements are only 1llustrative of the applilication of the

—

princilples of the disclosure. Numerous modilifications and

alternative arrangements may be devilised by those

skilled 1n

pre——

the art without departing from the splrit and scope of the

disclosure and the appended claims are 1ntended to cover

such modifications and arrangements. Thus, while

Che

disclosure has been shown 1n the drawilings and described

above with particularity and detail, 1t will be apparent to

pre——

those of ordinary skill i1n the art that numerous

modifications, 1ncluding, but not limited to, varlations 1n

s1ze, materials, shape, form, function and manner of

—
-

operatlion, assembly and use may be made without departing

ADDITIONAL SPECIFICATION SUPPORT

pre——

Fmbodiment 1. A method of facilitating the e

—

of a temporary worker, sald method i1ncluding:

from the principles and concepts set forth herein.

"1clent hiring

providiling a computer based platform accessible to

client companies and potentilal temporary employees through a

network connection, provided by a centralized sta

company;

pre——

T 1ng

“orm TO

providing access to the computer based plat:

—

client companlies upon pavment of a subscription

fee ToO the

pre——

centralized staffing companvy;

“orm TO

providing access to the computer based plat:

potential temporary emplovees;

creating a profile for each potential temporary

employvee by providing a profile page which can be filled 1in

wlth employment-relevant 1nformation by the employee;

creating a jJjob posting for each job which a

client

company wilishes to fi1ll by requesting jJob relevant

information from the clilent company to descrilibe the job;

whereln at least one potential temporary emplovee

1ndicates 1nterest 1n a job posting by applving

on the platform;
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—

"1le of each o1

- The at least

one potential temporary employvee who has 1ndicated 1nterest

in a jJjob to the client company which posted the jJob through

the computer based platform;

wherein the client company chooses at

—

least one of the

potential temporary emplovees who has 1ndilicated i1nterest 1n

a Job posted by the client company through the computer

based platform to fi1ll the temporary position;

requesting requlred employment in:

and,

"ormation from the at

least one potential temporary emplovee chosen to fill a

temporary posilition by the client company.

pre——

Embodiment 2. The method of

embodiment 1 also 1ncluding

raving the at least one temporary employee chosen to fill a

Cemporary posilition by the cl

lent

and 1nvoiclng the client company

temporary employee’s pay.

Embodiment 3. The method of

embodliment

company for

the at least one temporary employee chosen to

"he work done

for the at least one

2 whereiln pavying

f111 a

temporary posilition by the client company and 1nvolcing the

client company for the at least one temporary employee’s pay

1s done through a third-party.

Embodiment 4. The method of

embodiment 1 also 1ncluding

providing a profile page for each client company which can

be completed by the client company with re.

information.

Embodiment 5. The method of

potential temporary emplovee

password upon creating a pro

evant

embodlment 1 wherein each

creates a distinct username and

file and logs 1n to the platform

by using the distinct username and password.

Embodiment 6. The method of

subscription fee 1s based upon the number of

embodiment 1 wherein the

pre——

hours which

temporary employees work for the client busiliness.

pre——

—

Fmbodiment 7. A system for facilitating the e

of temporary workers, 1ncluding:

_25_
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a fee based subscription service accesslble to

businesses for hiring temporary emplovees, said

service 1ncludiling a platform accessible via

webslte or mobile application, whereln the

platform i1includes:

an employee slde whereln persons lnterested 1n

temporary work can create a profile

contalning i1nformation they wilsh to be given

to a client lookilng for temporary emplovees;

and

a client side whereln buslnesses wanting to hire

temporary workers can provilide a job posting

contalining i1nformation on a temporary

position that needs to be filled;

whereiln the platform 1s operated by a temporary

—

staffing company which hires temporary employees and

pre——

handles the paperwork and paving the salary of the

temporary emplovees whille 1nvolcling the busilinesses

wanting to hire temporary workers for the workers’

pre——

salary as well as charging a fee for the subscription

service.

—

Embodiment 8. The system of embodiment 7 wherein the

—

platform 1s operated by a temporary staffing company which

hires temporary employees and handles the paperwork and

—

paving the salary of the temporary employees while 1nvoilicing

“he businesses wanting to hilre temporary workers for the

pre——

workers’ salary as well as charging a fee for the

subscription service.

—

Embodiment 9. The system of embodiment 7 wherein the

emplovee side provides 1nformation to the emplovees on jJobs

posted by buslinesses on the clilient side.

pre——

Embodiment 10. The system of embodiment 9 whereln an

employee applles for a jJob on the client side.

pre——

Embodiment 11. The system of embodiment 10 wherein the

system grants access to an emplovyee’s profile to a client
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business on the business side only upon the employee

applyving for a job posted by the client busiliness.

pre——

pre——

sta

Fmbodiment 12. The system of embodiment 7 also 1ncludilng a

"1ng company which receives a client business’s request

to hire an emplovee and performs a background check and work

eligibillity check on the employee.

—

Embodiment 13. The system of embodiment 12 also i1ncluding a

finance company which recelves the employee’s 1nvoilices and

prays the emplovee while also 1nvolcing the client company

for the employee’s time.

—

pre——

sta

company.

—

—

sta

companiles.

pre——

Embodiment 14. The system of embodliment 13 whereln the

"1ng company and the finance company are the same

Embodiment 15. The system of embodliment 13 wherein the

"1ng company and the filinance company are separate

a non—-transitory computer readable medium contalning 1n

Embodiment 16. The system of embodiment 7 further 1ncluding

memory l1nstruction, sald 1nstruction causling the system to

execute the following steps:

pre——

access a national platform of temporary workers;

and,

sourcing and recrultiling 1ndilviduals for temporary work

belng accessed via one of the following plat:

“orms;

an 10S platform, an Android platform and a Windows

platform.

pre——

hiring of temporary worker, salid method including:

Fmbodiment 17. A method for facilitating the efficient

A staffing company establishing a web-based platform

storing employment-relevant information about potential

temporary employees,

Allowing employees to establish a profile on the web-

based platform contalning relevant employment

Allowlng client businesses who deslre to

information;

f11]

“orm

poslitions to post those positions on the plat:

_27_
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while allowing employees to apply for those temporary

positions; and,

Granting client busilinesses who post a job on the

"1les of those employees who

"orm access to the pro:

plat:
for the temporary posilition.

- embodiment 17 also 1ncluding:

applied

The method of

Embodiment 18.

"fering one of the potential

A client business o

temporary employees a temporary posilition; and

B

hiring a potential temporary employee as an employee oO:

the staffing company.

- embodiment 18 also 1ncluding

Embodiment 19. The method of
- a potential

"fing company checking the eligibility o:

the sta
temporary employee to work 1n the location where the
filling 1s located.

temporary position that emplovee 1s
- embodiment 18 also 1ncluding

The method of
"orming a background check on the

EFmbodiment 20.
the staffing company per:

potential temporary emplovee.

The method of embodiment 17 wherein the

1s an employee of the staffing

Embodiment Z21.
temporary employee

potentia.

company.
The method of embodiment 17 wherein the fee

EFmbodiment 22.
1s a monthly subscription

pre——

ree.

- embodiment 17 whereilin the

The method of
finance company, and whereiln the

Embodiment 23.

staffing company engages a
finance company pays the employee while 1nvoicing the client

for the emplovyee’s wages.

company
Fmbodiment 24. The method of embodiment 23 whereln the
finance company 1s a division of the staffing company.

"ficient hiring and

Fmbodiment 25. A system for the e
including:

retention of temporary workers,

"1ng company which provides access to a web-based
f11]

—

A sta
platform for a monthly fee while hiring workers to

temporary positions posted by one or more client companlies;

_28_



10

15

20

29

30

WO 2021/097441 PCT/US2020/060764
Wherein the staffing company charges a markup only for

requlred fees and employment taxes owed for emplovyving a

worker; and,

pre——

B

Whereln the staffing company derives the majority of

1ts 1ncome from the monthly fee charged to access worker

proflles and workers themselves.

—

Embodiment 26. The system of embodiment 25 also 1ncluding a

finance company which pays the workers hired to f£ill

temporary positions and charges the one or more client

companles for wages earned by the workers.

—

"1clent

Fmbodiment 27. A system for providing for the e

pre——

hiring and retention of temporary employees 1ncludilng:

a platform accessilible via webslite or mobile

appllication, wherein said platform including;

an employee slde accesslble to one or more 1ndividuals

searching for temporary employment ; and

a cllent company side, accesslble to one or more client

companles searching for i1ndividuals to fi1ll temporary

employment posilitions.

pre——

Embodiment 28. The system of embodliment 27 whereln the

platform accessible via website or mobille application
includes code stored 1n a non-transitory computer medium,

accesslble to a computer network, which when executed causes

a server to perform the steps outlined 1n the code to create

pre——

the platform and operate the functions thereof.

—

Embodiment 29. The system of embodiment 27 whereln the

pre——

platform 1s malntained by a third party staffing company not

related to either the client company or the emplovyee

pre——

Embodiment 30. The system of embodiment 29 wherein the

—

staffing company charges a fee to the one or more client

companles for access to the platform.

pre—— pre——

EFmbodiment 31. The system of embodiment 30 wherein the fee

pre——
—

1s charged monthly and 1s based upon the number of hours
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pre——
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for an 1ndividual clilent company.

Embodiment 32. The system of embodiment 29 wherein the one

or more 1ndividuals seeking temporary employment are hired

pre——

as employees of the sta

pre——

—

"1lng company.

Embodiment 33. The system of embodlment 29 whereln the one

or more 1ndividuals seeking temporary employment are hired

as employees of the staffing company upon beilng o

—

"ered a

temporary position with one or more client companiles.

—

platform accessible via website

Embodiment 34. The system of embodliment 29 whereln the

or mobile application also

includes an 1nterface between the 1ndividuals seeking

temporary employment and the sta

—

pre——

"1lng company.

Embodiment 35. The system of embodliment 34 whereln the

interface between the 1ndividuals seeklng temporary

—

employment and the sta

company to request 1nformation

"1ng company allows the sta

—

T 1ng

from an 1ndividual seeking

temporary employment 1n order to hilire sald 1ndividual upon

that 1ndividual’s selection to

pre——

fi1ll a temporary position by

one of the one or more client companlies.

—

Embodiment 36. The system of embodlment 35 whereln the

pre——

information requested 1ncludes at least one of the

— —

following: proof of eligibility

for employment, 1nformation

to perform a background check, tax informatilion, banking

information for direct deposit,

requlired to finalize employment

—

or other i1nformation

Embodlment 37. The system of embodiment 34 whereln the

interface between the 1ndividuals seekling temporary

pre——

employment and the sta

"1ng company 1ncludes means for

entering 1nto an employment contract.

—

pre——

Embodiment 38. The system of embodliment 27 wherein the

emplovee side of the platform 1ncludes a means for a

potential temporary employee tTO

pre——

create a unigque profile.

Embodiment 39. The system of embodliment 38 whereln the

profile created by the potential temporary employee 1ncludes

the potential temporary emplovee’s work experience, skills,
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education, and any other pertinent i1nformation which the

—

potential temporary employee would like to enter for

potential employers to read.

pre——

- embodiment 38 whereilin the

EFmbodiment 40. The system o:

profile created by the potential temporary employee 1ncludes

links to the potential temporary emplovee’s socilal medila

websites.

pre——

- embodiment 38 whereilin the

Fmbodiment 41. The system o:

profile created by the potential temporary employee 1ncludes

reviews by former employers

platform.

who are clilent companlies on the

pre——

- embodiment 38 whereln there 1s

Fmbodiment 42. The system o:

pre——

no charge to set up a profille on the platform for

individuals seeking temporary employment.

—

- embodiment 27 whereiln the

Embodiment 43. The system o:

client company silide allows a cllent company to create a job

posting to describe a temporary posilition which 1t 1s seeking

to f111.

—

Embodiment 44. The system oO:

- embodliment 43 whereln 7job

listings created by one or more client companlies are

pre——

comblned to form a searchable database of jJobs which

1ndividuals seeking temporary employment can search on the

pre——

emplovee side of the platform.

—

Fmbodiment 45. The system o:

- embodiment 44 also 1ncluding

means for an i1ndividual seeking temporary employment to set

— — — 1

up alerts when a jJob fulfa

l1ng certaln crilterilia which the

individual selects 1s made available.

—

Fmbodiment 46. The system o:

= embodiment 44 also 1ncluding a

means for an 1ndividual 1nterested 1n a particular job to

apply for that jJjob on the platform.

pre——

- embodiment 46 which allows a

Fmbodiment 47. The system o:

client company to access a profile created by an i1individual

seeking employment only after that 1ndividual appliles for a

Job with the client company.
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—

Embodiment 48. The system of embodiment 27 also including a

video chat system which allows client companles to 1nterviliew

individuals seeking temporary employment.

pre——

EFmbodiment 49. The system of embodiment 27 also i1ncluding an

—

interface with a sta

"1ng company.

pre——

Embodiment 50. The system of embodiment 49 wherein the

— —

"1ng

interface with the staffing company allow the sta

company to request information from the i1individual seekling

temporary employment.

pre——

Embodiment 51. The system of embodiment 50 whereln the

information requested from the i1ndividual seeking temporary

employment i1ncludes both employment information and

financial i1nformation.

pre——
p—

Embodiment 52. The system of embodiment 50 whereln the

B

1ndividual seeking temporary employment 1s an employee of

che staffing company.

—
-

Embodiment 53. The system of embodiment 49 also 1ncluding an

interface with a finance company.

pre——

Embodiment 54. The system of embodlment 53 whereln the

finance company pays the emplovee.

pre——

Embodiment 55. The system of embodiment 54 whereln the

finance company 1nvolices the client company for the payment

made to the emplovee.

—

Embodiment 56. The system of embodliment 53 whereln the

pre——

finance company 1s the staffing company.

pre——

Embodiment 57. The system of embodiment 53 whereln an

pre——

employvee 1s employved by the staffing company, performs work

for the client company, and submits his/her hours to the

pre——

staffing company, which submits the hours to the finance

company,; wherein the flnance company pays the employee and

1nvolces the client company for the emplovee’s pay, while

the staffing company charges the client company a

— —

subscription fee for access to the sta

"1ng company’s

emplovees.
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—

EFmbodiment 58. A method of providing the e

—

"1clent hiring

—

and retention of temporary emplovees 1ncluding:

providing a platform accessible vlia website or mobile

application, wherein sailid platform 1ncludes;
an emplovee side;

a client company side;

granting free access to the emplovee side of the

platform to i1ndividuals searching for temporary employment;

—

providing access to the client company side of the

platform for a subscription fee to client companies

searching for 1ndividuals to fill temporary employment

positions;

allowing client companles to post Job i1information

the platform;

Ol

allowing i1ndividuals seeklng for temporary employment

to apply for jobs posted by client companies; and,

hiring an 1ndividual upon theilir belng chosen to fill a

temporary employment position.

pre——

retalning an employee after that employee flinishes a

Embodiment 59. The method of embodiment 58 also 1ncluding

temporary position and allowlng that emplovee that apply for

other temporary positions.

hiring an individual to fill more than one temporary

employment position.

1nvolicling a client company for wages earned by the

— 1

Embodiment 60. The method of embodiment 58 also 1ncluding

Embodiment ©l1l. The method of embodliment o6l also 1ncluding

1ndividual fi1lling a temporary employment position with said

client company.

—

Embodiment o62. The method of embodiment 61l also wherein the

1t

1nvolce to the client company does not 1nclude any pro:

—

for the sta

_33_
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embodiment ©1 whereln a third-

party filnance company 1s endaged to pay 1ndividuals hired to

fi1ll temporary posilitions and

thelr wages.

—

Embodiment ©64. The method of

pre——

1lnvolce client companles for

embodiment 58 also 1ncluding

providing a means for 1ndilviduals seekling temporary

employment to create an emplovee profile on the emplovee

s1de.

pre——

Embodiment ©5. The method of

embodlment 04 whereln a client

company 1s granted limlited access to an 1ndividual seeking

temporary employment's prof]

le untl1l the 1ndividual seeking

temporary employment appliles

for a position offered by the

client company, at which point the client company 1s granted

full access to the 1ndividua

profile.

—

Embodiment ©66. The method of

platform requests employment

individual seeklng temporary

— 1

1ndividual’s profile.

—

Embodiment ©7. The method of

1 seeking temporary employment's

embodiment 64 wherein the

relevant 1nformation from the

employment to fi1ll 1n that

embodiment 64 also 1ncluding

—
-

providing a client company wilith access to the profile of an

individual seeking temporary employment upon that i1ndividual

seeklng temporary position o

"fered by that client company.

_34_



10

15

20

29

30

WO 2021/097441 PCT/US2020/060764
CLAIMS

What 1s claimed 1s:

1. A method of facilitating the efficient hiring of a

temporary worker, sald method comprising:

providing a computer based platform accessible to

client companies and potentilal temporary employees through a

pre——

network connection, provided by a centralized staffing

company;

providing access to the computer based platform to

—

client companles upon pavment of a subscription fee to the

pre——

centralized sta

"1lng company;

providing access to the computer based platform to

potential temporary employees;

creating a profile for each potential temporary

employvee by providing a profile page which can be filled 1in

wlth employment-relevant 1nformation by the emplovee;

creatlng a job posting for each job which a client

company wilishes to fi1ll by requesting jJob relevant

information from the cllient company to descrilibe the job;

whereiln at least one potential temporary emplovee

lndlcates 1nterest 1n a Job posting by applyving for the job

on the platform;

— —

providing access to the profile of each of the at least

one potential temporary employvee who has 1ndicated 1nterest

in a jJjob to the client company which posted the jJob through

the computer based platform;

—

wherein the client company chooses at least one of the

potential temporary emplovees who has 1ndilcated interest 1n

a Job posted by the client company through the computer

based platform to fill the temporary position; and,

requesting redquired employment 1nformation from the at

least one potential temporary emplovee chosen to fill a

temporary posilition by the client company.
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- claim 1 also comprising paving the at

least one temporary emplovee chosen to fi1ll a temporary

position by the client company for the work done and

involicing the client company for the at least one temporary

emplovee’ s pay.

3.

The method o:

—

- claim 2 wherein pavying the at least one

temporary employee chosen to fill a temporary position by

the client company and 1nvolcling the client company for the

at leas

C one temporary emplovee’s pay 1s done through a

third-party.

1.

proflle page

pre——

The method of claim 1 also comprising providing a

for each client company which can be completed

by the client company with relevant 1nformation.

D

—

The method of claim 1 wherein each potential temporary

employvee creates a distinct username and password upon

creatlng a pro:

"1le and logs 1n to the platform by using the

distinct username and password.

o .

based upon

WOTrk

/.

—

The method of clalm 1 whereln the subscription fee 1s

pre——

A system for

che number of hours which temporary employees

for the clilient busilness.

B

"1clent hiring of

facllitatling the e

temporary workers, comprising:

d

fee based subscription service accesslble to

businesses for hiring temporary emplovees, said

service

website

comprilsing a platform accessible via

or mobile applilication, whereln the

platform i1includes:

an employee slde whereln persons lnterested 1n

temporary work can create a profile

contalning i1nformation they wish to be given

Lo

all

a clien

a client looking for temporary employees;

d

t si1de wherein businesses wanting to hire

temporary workers can provide a Job posting
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contalning 1n:

position that needs to be

wherein the plat:

pre——

sta

PCT/US2020/060764

"ormation on a temporary

filled;

"orm 1s operated by a temporary

"1ng company which hires temporary employees and

handles the paperwork and paving the salary of the

temporary employees whille 1nvolcing the buslnesses

wanting to hire temporary workers

—

for The workers?’

salary as well as charging a fee for the subscription

service.

—

The system O

pre——

claim 7 whereiln the plat:

by a temporary sta

emplovees and handles the paperwork and paving the salary of

"orm 1s operated

"1ng company which hires temporary

B

the temporary emplovees while 1nvoicing the businesses

wanting to hire temporary workers

well as charging a

9.

provides 1n:

—

The system of

—

buslinesses on the client side.

10.

pre——

for the workers’ salary as

fee for the subscriptilion service.

claim 7 whereln the employee side

"ormation to the employees on jJobs posted by

The system of claim 9 whereln an employee applies for a

Job on the client side

11.

to an employee’s pro:

pre——

The system of

claim 10 whereln the system grants access

"1le To a client business on the

business side only upon the employee applying for a jJob

posted by the client business.

12.

company which receives a cC.

an employee and per:

pre——

The system of

clalm 7 also comprising a

eliglbility check on the emplovee.

13.

pre——

The system of

pre——

staffing

lent busilness’s request to hire

"orms a background check and work

claim 12 also comprising a filnance

company which recelves the employee’s 1nvolces and pays the

employee while also 1nvoicing the client company for the

employee’s tilme.

14.
the

pre——

The system of

claim 13 whereln the sta

"1ng company and

finance company are the same company.
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—
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claim 13 wherein the staffing company and

the finance company are separate companles.

lo. The system of

—

claim /7 further comprisling a non-

transitory computer readable medium contalnling 1n memory

instruction,

the following steps:

sald 1nstructlon causlng the system to execute

—

access a national platform of temporary workers; and,

sourcing and recrulting 1ndividuals for temporary work

—

belng accessed via one of the following platforms;

an 10S platform, an Android platform and a Windows

platform.

1/7. A method for

temporary worker,

A staffing company estab.

storing employment-relevant 1n:

—

facllitating the e

temporary emplovees;

—

B

"1clent hiring of

sald method comprising:

1shing a web-based platform

"ormation about potential

Allowling emplovees to establish a profile on the web-

based plat:

"orm contailning relevant employment information;

Allowing client businesses who desire to fi1ll temporary

—

positions to post those positions on the platform for a fee

while allowlng employees to apply

positions,; and,

for those temporary

Granting clilient businesses who post a jJob on the

platform access to the profiles o:

applied

18. The method of

A client business o

—

- those employees who

for the temporary position.

claim 17 also comprising:

—

—

"ering one of the potential

temporary employees a temporary posilition; and

hiring a potentlal temporary employee as an employee of

the sta

19. The method of

pre——

"1ng company.

claim 18 also comprilising the sta

B

pre——

T 1ng

—

company checking the eligibility of a potential temporary

emplovee to work 1n the location where the temporary

posltion that employee 1s fi1lling

_38_
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20. The method of clalm 18 also comprising the staffing

company performing a background check on the potential

temporary employee.

pre——

21. The method of claim 17 wherein the potential temporary

—

employee 1s an employee of the sta

—

"1ng company.

pre——

22. The method of clalm 17 wherein the fee 1s a monthly

—

subscription fee.

—

23. The method of clalm 17 whereln the staffing company

engages a finance company, and wherein the finance company

pays the employee while 1nvoiclng the clilient company for the

employee’ s wages.

24, The method of clalm 23 wherein the finance company 1s a

divlision of the staffing company.

—

B

25. A system for the efficient hiring and retention o:

temporary workers, comprising:

A staffing company which provides access to a web-based

platform for a monthly fee while hiliring workers to fi1ll

temporary positions posted by one or more client companies;

—

"1ng company charges a markup only for

—

Wherelin The sta

requlred fees and employment taxes owed for emplovying a

worker; and,

pre——

B

Wherein the staffing company derives the majority of

1ts 1ncome from the monthly fee charged to access worker

proflles and workers themselves.

—

20. The system of clalm 25 also comprising a finance

company which pays the workers hired to fill temporary

poslitions and charges the one or more client companies for

wages earned by the workers.

—

27. A system for providing for the efficient hiring and

pre——

retention of temporary employees comprilsing:

a platform accessilble via webslite or mobile

application, wherein said platform comprilises;

an emplovee side accesslible to one or more 1ndividuals

searching for temporary employment ; and
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a cllent company slde, accesslble to one or more client

companles searching for i1ndividuals to fi1ll temporary

employment posilitions.

pre——

28. The system of clailm 27 wherein the platform accessible

via webslite or mobile application comprises code stored 1n a

non—-transitory computer medium, accesslble to a computer

network, which when executed causes a server to perform the

steps outlined 1n the code to create the platform and

pre——

operate the functions thereof.

—

29. The system of clailm 27 whereln the platform 1is

pre——

malntained by a third party staffing company not related to

elther the clilient company or the employee

pre—— pre——

30. The system of claim 29 wherein the sta

"1ng company

charges a fee to the one or more clilient companlies for access

to the platform.

pre——

31. The system of claim 30 wherein the fee 1s charged

pre——

monthly and 1s based upon the number of hours which

temporary employees work for an individual client company.

—

32. The system of claim 29 wherein the one or more

1ndividuals seeking temporary employment are hired as

pre——

employees of the sta

pre——

"1ng company.

pre——

33. The system of claim 29 whereilin the one or more

1ndividuals seekling temporary employment are hired as

— —

emplovees of the sta

—

"ered a

"1ng company upon being o
temporary position with one or more client companiles.

pre——

34, The system of claim 29 wherein the platform accessible

via website or mobille application also comprises an

interface between the 1ndilividuals seekling temporary

pre——

employment and the staffing company.

pre——

35. The system of claim 34 whereln the i1nterface between

the 1ndividuals seeking temporary employment and the

— —

staffing company allows the staffing company to request

information from an 1ndilividual seeklng temporary employment

1n order to hire saild individual upon that 1ndividual’s
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—

selection to fi1ll a temporary position by one of the one or

more client companlies.

—

306. The system of claim 35 whereln the 1Information

pre——

requested 1ncludes at least one of the following: proof of

B
B

ellgibility for employment, 1nformation to perform a

—

background check, tax i1nformation, banking information for

direct deposit, or other 1Information requilired to finalize

employment.

pre——

37. The system of claim 34 whereln the 1nterface between

the 1ndividuals seeking temporary employment and the

pre——

sta

"1ng company 1ncludes means for entering i1nto an

employment contract.

pre——

38. The system of claim 27 wherein the employee side of the

platform 1ncludes a means for a potentilal temporary employee

to create a unlgque profile.

pre——

39. The system of claim 38 whereln the profile created by

the potentlal temporary employee 1ncludes the potential

temporary emplovee’s work experilience, skills, education, and

any other pertinent i1nformation which the potential

temporary emplovyvee would like to enter for potential

emplovers to read.

—

40. The system of claim 38 wherein the profilile created by

the potential temporary emplovee 1ncludes links to the

potential temporary emplovee’s soclal medlia websites.

pre——

41. The system of claim 38 whereln the profile created by

the potential temporary emplovee 1ncludes reviews by former

emplovers who are client companlies on the platform.

—

42 . The system of claim 38 whereln there 1s no charge to

set up a profile on the platform for 1ndividuals seeklng

temporary employment.

pre——

43. The system of claim 27 whereilin the client company side

allows a client company to create a jJob posting to describe

a Temporary position which 1t 1s seekling to fill.
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—

44, The system of claim 43 whereln Job listings created by

one or more client companlies are comblned to form a

pre——

searchable database of jobs which i1ndividuals seeking

B

temporary employment can search on the employee side of the

platform.

—

45, The system of claim 44 also comprising means for an

1ndividual seeking temporary employment to set up alerts

—

when a job fulfililling certaln criteria which the individual

selects 1s made avallable.

—

40. The system of claim 44 also comprising a means for an

individual i1nterested 1n a particular Job to apply for that

Job on the platform.

pre——

4°7. The system of claim 46 which allows a client company to

access a profile created by an individual seeking employment

only after that 1ndividual applies for a job with the client
company.

pre——

48. The system of claim 27 also comprilising a video chat

system which allows client companlies to 1nterview

1ndividuals seeking temporary employment.

—

49, The system of claim 27 also comprisling an 1nterface

pre——

wlith a staffing company.

pre——

50. The system of claim 49 wherein the i1nterface wilth the

— —

staffing company allow the staffing company to request

information from the i1ndividual seeking temporary

employment.

pre——

51. The system of claim 50 wherein the i1nformation

requested from the 1ndividual seeking temporary employment

1ncludes both employment information and financilal

information.

pre——

52. The system of claim 50 whereiln the 1Individual seekilng

pre——

temporary employment 1s an employee of the sta

pre——

"1ng company.

pre——

53. The system of claim 49 also comprilising an 1nterface

wlth a finance company.
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system of claim 53 whereln the finance company pavys

the emplovee.

oo, The

involces

—

system of claim 54 whereln the flnance company

the cllient company for the payment made to the

emplovee.

6. The

pre——

system of claim 53 wherelin the flinance company 1S

the stat

"1ng company.

o/, The

—

system of claim 53 whereln an emplovee 1s emploved

by the staffing company, performs work for the client

company,

pre——

and submits his/her hours to the staffing company,

which submits the hours to the finance company,; wherein the

finance company pays the employee and 1nvoilces the clilent

company

for the employee’s pay, while the staffing company

—

charges the clilient company a subscription fee for access tO

the staf

"1ng company’s emplovyees.

pre——

58. A method of providing the efficient hiring and

pre——

retention of temporary employvees comprilising:

providing a platform accessible via webslte or mobile

appllcation, wherein said platform comprises;

an employee side;

a client company side;

pre——

granting free access to the employee side of the

platform

to 1ndividuals searching for temporary employment;

pre——

providing access to the client company side of the

platform

for a subscription fee to client companies

searching for individuals to fi1ll temporary employment

positions;

allowing client companles to post jJob information on

the plat:

“orm:;

allowlng 1ndividuals seeking for temporary employment

to apply

for jobs posted by client companies; and,

hiring an i1ndividual upon thelr belng chosen to fi1ll a

temporary employment position.
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- clalm 58 also comprlsling retailning an

employee after that employee finishes a temporary position

and allowing that

positions.

employee that apply for other temporary

—

o0 . The method o:

- claim 58 also comprilising hiring an

individual to fi1ll more than one temporary emplovyment

position.

ol . The method o:

pre——

- claim 61 also comprising 1nvolclng a

client company for wages earned by the individual filling a

temporary employment position with said client company.

—

- claim o1 also whereln the 1nvoice to the

o7 . The method o:

client company does not 1nclude any profilit for the sta

pre——

"1ng

company, only requlred employment expenses.

03, The method o:

pre——

- claim 61 whereln a third-party finance

company 1s engadged to pay 1ndividuals hired to f£ill

wages.

o4 . The method o:

Cemporary positions and 1nvolce client companlies for thelr

pre——

- clalm 58 also comprilsing providing a

means for 1ndividuals seeking temporary employment to create

an emplovee profile on the emplovee side.

—

05. The method o:

- claim ©4 whereln a client company 1s

granted limited access to an 1ndividual seekling temporary

employment's profile until the i1ndividual seeking temporary

employment applles for a position o

company, at which

—

"ered by the client

polnt the client company 1s dJgranted full

access to the 1ndividual seeking temporary employment's

profile.

00 . The method o:

—

- claim 064 wherein the platform requests

employment relevant information from the i1individual seeking

temporary employment to fill 1n that i1ndividual’s profile.

o/ . The method o:

pre——

- clalm 04 also comprilsing providing a

—

client company wilith access to the profile of an i1ndividual

seekling temporary

temporary posilition o

employment upon that i1individual seeking

—

"ered by that client company.
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