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framework for
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The Conflict Reduction Consortium
Holding space for people and wildlife

WHAT THE CRC IS ALL ABOUT WHAT THE CRC IS LOOKING FOR

MISSION VISION

To reduce human-wildlife conflict and its impacts while We envision landscapes where people, livestock, and wildlife all

supporting working landscapes that provide both economic thrive, where effective management practices reduce conflicts,

viability and wildlife habitat. and economic solutions support resilient, biodiverse working
lands.

e Communications
* Building a community of practice
* Scaling up conflict reduction efforts
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0- Conflict Prevention




Conservation Innovation Grant

Economic Solutions for Scaling Conflict Reduction

“Our goal is to produce reliable information on the
costs and effectiveness of techniques used to reduce
conflict with large carnivores”

Implement and
evaluate non-lethal
predator control

Facilitate peer-to-
peer learning

Synthesize Results

) Integrate collective
for farm bill &

experience

planning




Photo by Erika Peterman



Collaboration




Place Based Collaborative Groups
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Working Wild Challenge
Increasing the Inﬁuence of Landowners
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