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Maori National Overview
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Maori taiohi service user access to ICAYMH/AOD services, 2019 to 2021:
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Maori pépé, tamariki, and rangatahi service user access to ICAYMH/AOD services, 2021:
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Maori access rates 2019 to 2021:
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Maori access rates 2021:
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Maori ICAYMH/AOD workforce, 2020 to 2022/23
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Maori ICAYMH/AOD workforce by region (2022/23)*
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*Excludes National Youth Forensic Service (n=12)

Clinical roles (61% of total) comprised:

@ Nurses

@ social workers

@ Alcohol & drugs
practitioners

@ rsychologists

Non-clinical roles (31% of total) comprised:

@ Mental health support workers
@ cultural roles
@ vouth workers
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Workforce distribution (2022/23)

Maori taiohi users by region (2021)
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Maori taiohi service user and workforce comparisons (2021-22)
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Maori ICAYMH/AOD workforce capability development needs:

National organisational Real Skills Plus competency data (March
2022 to March 2023) showed further development needed in:

- Core knowledge in intervention (44%) and assessment (37%)
(specifically leadership knowledge and knowledge working with
tamariki)

- Core skill development for intervention (38%) and assessment
(31%) skills (specifically skills for working with taiohi and whanau)
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